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I. INTRODUCTION

In the current society of modern globalization, accents are not only passively used as indicators of origin/place
or as a tool of cultural identification, but also as a very potent social evaluator in the life of a person. When
listeners hear people talk, their accents, be it regional, foreign or standard, are noted down and pondered in the
listener’s mind far ahead of comprehending the literal meaning of what they are saying. Such judgments may
bring an implicit, and sometimes explicit, judgment as to the intelligence, credibility, social and even
trustworthiness of the person.

Accent-based discrimination has consistently proved a normal and embedded experience within societies as a
result of research in sociolinguistics and social psychology. Individuals with regional, minority, or foreign
accents are often tolerated through unsaid prejudice and biases. In fact, research has revealed that hiring
managers tend to discriminate against those with non-standard, even non-prestigious accents by assuming they
are less educated or able to perform in the same position based on their accents alone- even when individuals are
otherwise equally qualified (Carlson & McHenry, 2016; Fuertes et al., 2012).
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Accents reflect rich linguistic diversity but also evoke
societal stereotypes.

Figure 1: A world map with voice icons in different regions representing diverse accents.
Caption: Accents reflect rich linguistic diversity but also evoke societal stereotypes.
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Such linguistic profiling is normally anchored in the implicit bias- the mindsets or stereotypes that people hold
without being conscious of them at the same time. In contrast to explicit bias, implicit bias is less direct and
takes place at the level that is below the level of conscious awareness. Hearing an accent that is not empirically
neutral or standard, a listener may involuntarily attribute such character traits as lower intelligence or lack of
trust, even where they consciously reject the stereotyping.

These discriminatory attitudes do not only exist at the informal socializing level; instead, they can be translated
into tangible aspects and effects of education, employment, and even integration into a society. The implications
are that in educational contexts, teachers and professors will unconsciously mark classroom students with non-
standard accents with lower grades, which is seemingly an evaluative judgment on the delay in their competence
or mastery of the language, and therefore, the academic results. Likewise, the feeling of being biased by
instructors or other peers can make the students turn away, losing their connection and their academic self-
efficacy.

Accent bias has been found to affect workplace by determining hiring, promotions and performance reviews in
the workplace. Cecy DumpCandidates with non-standard or regional accents are less likely to get hired in client
facing or leadership positions. This is more so alarming in the case of multicultural societies, in which linguistic
diversity is, at best, an asset to which no punitive measure is supposed to be applied. The outcome becomes an
organizational culture that respects conformity more than diversity and has the unintentional consequence of
entrenching systemic inequality.

Accent bias often leads to unequal hiring
decisions despite equal competence.

Figure 2: The split image of two well-qualified job applicants with the former having the so-called standard accent and the latter having the
so-called foreign accent being evaluated dissimilarly.
Caption: Accent bias often leads to unequal hiring decisions despite equal competence.

Moreover, accent discrimination may also affect people in a profound way in terms of their belonging to any
formal social institution or even informal social group. When speech is in a marginal accent, its speakers may
choose to modify their speech to fit into the environment, a phenomenon referred to as linguistic
accommodation as well. This pressure sometimes over time can cause cultural identity to escape, rise mental
anxiety and bring psychological harm.

This research aims to explore how various accents contribute to or change the sense of intelligence and
trustworthiness incorporating both quantitative and qualitative techniques and discover the details of such bias.
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It cites unspoken bias theory in explaining how these judgement are made on an unconscious level, and
communication accommodation theory in order to give an explanation of how individuals negotiate through
social expectations on the subject of speech. The study also makes use of social identity theory in analysing the
effect of group dynamics and perceived in-group / out-group boundaries on accent perception.

Accent bias in education affects participatior
and student self-esteem

Figure 3: The classroom scenario of students that have different linguistic needs, who are placed in a situation that involves interaction and
visible patterns of inclusion or exclusion could be used.
Caption: Accent bias in education affects participation and student self-esteem.

The discussion of these co-related notions will help the study to light the disadvantages experienced by users of
non-standard accents and to speak out in favor of inclusive activities that facilitate equity in education and
working situations. The foregoing is one of the steps in acknowledging the problem of making the necessary
change Thus, in addition to describing the extent and pronouncedness of the issue of accent aversion, the study
also proposes policy and diversity training solutions to the problem that can be implemented alongside methods
of raising awareness in the general population.

In an increasingly multicultural and multilingual world that is becoming so, we need to embrace cultural and
linguistic diversity not only as an issue of fairness, but also as one of the keys to successful communication,
innovation, and collaboration. By identifying and adjusting the accent-related judgments, institutions will be
able to create an environment that will match the abilities of the individuals and not shy at them due to their
form of speech. It is not just a linguistics problem, but a social justice/human dignity issue.

II. LITERATURE REVIEW

The accent as the determinant of social perception and the factor that precondition the interpersonal and
institutional judgement has been already widely discussed in the sociolinguistic and psychological literature.
This issue of accent-based discrimination has been proved consistently in most of the scenarios among them
being employment, education and the concept of trust between people. The study by Lev-Ari and Keysar (2010)
showed that accents of foreign speakers were not met as truthful as native-accented voices. This result reveals
that the effect of accent is not only related to the understanding of the speaker by the listener, but also his or her
credibility. Also, as shown by Giles and Powesland (2016), the way in which British accents impact the speaker
competence and social status perceptions had been proven with the answers that the listeners precondition the
speakers with the standard pronunciation or accepted British accent with higher prestige and intelligence,
whereas regional or working-class accents define the lower competence and status levels.

Volume 26 Issue 1 — January 2025 13 ISSN: 2319-6319



International Journal of New Innovations in Engineering and Technology

One of the major themes found in the literature is linguistic stereotyping mpina a process through which
listeners believe they know the background, intelligence, or personality of the person talking based on the way
he/she speaks. This phenomenon was discussed by Gluszek and Dovidio (2010), who revealed that the persons
with a non-native or regional accent are frequently affected by unconscious preferences and depreciation. Such
stereotypes are activated not always by what one is saying but due to those phonological characteristics that are
related to particular accents. In a number of instances, the operation of accent-based biases is similar to that of
other implicit biases, existing in the preconscious and guiding decision-making processes in a non-trivial
manner.

Naturally connected to stereotyping is that of a prestige hierarchies of accents, or the implicit social ordering of
accents on their perceived prestige, correctness, or social desirability. Fuertes et al. (2012) came across accents
that were viewed as being nearer to the dominant linguistic norm, e.g. the quality of General American English
in the United States or Received Pronunciation in Britain, were judged to be cognitively superior, in response,
more competent and employable. Conversely, the accent of those living in the margins, immigrants, or those
with a lower social status is mainly treated as less prestigious, which further entrenches social hierarchies and
thus becomes part of systematic exclusion.

Among the most dramatic effects of accent prejudice is how it affects one in terms of employment opportunities.
Studies conducted by Carlson and McHenry (2016) show that accent can affect the chances of getting hired, as
the people who speak with foreign or not standard accents are assessed as less likely to be suitable for jobs that
presuppose good communication skills, despite their actual qualification and experience. This was
acknowledged as employment bias because it underlines the difficulties encountered by those, who fail to meet
the lingual standards of the mainstream society. Accent is used as a proxy to assumptions of professionalism,
intelligence, and social suitability resulting in disproportionate access to employment opportunities and
professional up-gradation.

Bias in the accent is also experienced in the education sector. Bourdieu (2014) argues that standard language
ideologies of certain dialects and accents tend to dominate in education institutions, leaving some to think that
they are more acceptable within the domain of academia. Those who communicate with non-standard varieties
of English can be regarded as less competent, less expressive and less academically ready even through their
ideas can be more penetrating than those of their counterparts. This introduces a bias in education that
discourages the participation and confidence of the students of diverse linguistic origin, which can be a negative
trait on their academic results and future goals.

Taken together, these studies indicate that accents are a potent social cue. Not only do they refer to geographical
or ethnic origin they also bring to play the solidly inbuilt societal stereotypes and expectations. The existence of
these biases implies that there is a need to raise awareness and take institutional action to discourage unfair
treatment of a person because of his or her way of speaking. Given that accents tend to be adamant to change
and closely connected with the personal and cultural identity, strategies on how to mitigate accent-based
discrimination are necessary in facilitating equity within a society becoming multicultural and multilingual.

Table 1: Literature Review

1\?(; Author(s) Year Focus Area Key Findings / Contribution
Lev-Ari & Trustworthiness & |[Found foreign-accented speakers perceived as less
1 2010
Keysar Accent truthful.
Giles & Regional British Regional accents influence perceived competence and
2 2016 .
Powesland accents social status.
Gluszek & Linguistic Accent triggers automatic stereotypes about intelligence
3 . 2010 . . .
Dovidio stereotyping and social attributes.
|4 ||F uertes et al. ||2012 ||Prestige hierarchies ||Standard accents rated higher in status and competence.
5 Carlson & 2016 |[Employment bias Foreign accents reduce perceived suitability in hiring
McHenry contexts.
6 Bourdicu 2014 Educatloq & . Standard English privileged in education; non-standard
language ideologies ||accents seen as less capable.
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1\?(; Author(s) Year Focus Area Key Findings / Contribution
Non-standard accents penalized in interviews (~d =
7 Maindidze ctal. 12025 lelng.bms meta- |0.45); acce:nt bias stronger for female applicants and
analysis evaluators’ stereotypes of competence and warmth
critical. [5]
Personnel selection Accent bias persists across ethnic, regional, and
8 Schulte et al. 2024 biases migration-based accents—selection disadvantage driven
by perceived competence/warmth, not just fluency. [6]
Accent-based 3SSD and SCM Indian, Arabic, Latinx speakers rated' lower in
. . warmth/competence/dynamism than in-group Toronto
9 stereotyping 2021 ||stereotyping RO o
. . accent speakers. Predictions indexed by authoritarianism
study dimensions . . .
and dominance orientation. [8]
5 ; ;
Creative Access / Accent bias in 77% of f:rfea.ltlves felt pressure tq modify accent at work
10 . . 2023 . . for credibility; code-switching linked to burnout and
FleishmanHillard creative industries .
wellbeing harm. [4]
Sutton Trust / Education & ~30% university students and ~29% professionals report
11 Accent Bias 20257 ||professional being mocked or singled out due to accent, especially
Britain (UK) mocking from working-class backgrounds. [22]
Tomé Lourido & Accent stiema in ~30% report mocking/concerns; accent bias affects
12 Snell (HEPI 2025 ||,. gma belonging, wellbeing and participation in Russell Group
higher education . .
report) university students.[18]
Hofmann, Language models demonstrate covert bias against
13 Kalluri & 2024 ||Al dialect prejudice ||African American English—AI recommends
Jurafsky et al. lower-prestige jobs and harsher criminal outcomes. [16]
Michel, Kaur & Synthetic voice tech Al speech systems show P erfgrmange £aps across
14 . . 2025 . accents; may reproduce linguistic privilege and digital
Gillespie et al. & accent exclusion .
exclusion. [12]
I ASR systems & Speech recognition accuracy varies by speaker’s
15 ;)11Chr1stofano ot 2022 ||geopolitical accent ||geopolitical origin; under-representation leads to higher
) bias error rates. [15]
Jeffrics, Lawyer, Children’s implicit F 1V§—year—olds alr.ea(%y show implicit bias toward
16 2025 . regional accents, indicating early onset of accent
Cole & Vega attitude to accents .
stereotyping. [14]
W1.k1ped1a . . Defines dialect discrimination in workplace and
(Dialect 2023—||Overview of dialect . . L . .
17 L L educational settings, linking it to social exclusion and
discrimination |24 discrimination .
prejudice. [11]
entry)
Wikipedia Dialect insecurity &|[Bidialectal speakers often experience psychological
18 (Linguistic 2025 ||code-switching stress and may mask dialect due to perceived
insecurity) stress non-standard norms. [9]

Hiring and Gender Intersectionality: Maindidze et al. (2025) indicate that bias in terms of hiring women
with non standard accents is much more significant compared to men; the evaluator attitudes towards
individuals in terms of warmth and competence mediate this bias. [31]

Tech-Mediated Bias: Research by Hofmann et al. (2024) and Michel et al. (2025) shows that Al language
models and voice-synthesis systems not only reflect but amplify accent prejudice, reinforcing societal
inequities in digital spaces. [35]
Early Development of Bias: According to Jeffries et al. (2025), children develop implicit accent-based
attitudes at the age of six years and underline that linguistic stereotyping has a long history. [42]

Education & Social Mobility: Surveys in UK higher education have revealed that accent bias is a source
of hindrance to belonging and academic success- at least to students with working-class or less abundant

ethnic backgrounds.
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I1I. RESEARCH GAP

Despite the prevalence of the research and the amount of related and discussed literature devoted to the critique
of the specifics of discrimination in various aspects of life inclusive of employment, education and the realms of
interpersonal communication, there exist certain gaps in the research.

Such fundamental studies typically examine possible preconceptions about foreign accents or regional accents
on neutral and controlled situations, e.g. the works by Lev-Ari & Keysar (2010), Gluszke & Dovidio (2010),
and Fuertes et al. (2012). Although such studies offer valuable insights at the bottom level into the linguistic
stereotyping and prestige-based hierarchies, they do not say much about the prevalence of the accent in
correlation with gender, race, socioeconomic status, and age factors, which, on a lived level, are equally decisive
in how the accent can be readily wielded to make assertions about discrimination. The lack of intersectional
underpinning is being addressed in the more recent work, such as Maindidze et al. (2025) who indicated that the
impact of accent bias is compounded by the interaction with gender-at least as it is realized in hiring by women.

Secondly, the literature on accent discrimination does not include any research that provides evidence as to how
discrimination based on accent can change over time, especially in an unstable setting such as a workplace
community or school. The majority of available research draws on cross-sectional studies or short-experiments,
which restricts knowledge on how people acclimate, adapt, or resist accent-based bias in real life, and on the
long-term. Besides, the psychological and emotional burden of using accent code-switching or self-
modification, particularly among the youth and minority groups have not been comprehensively researched
beyond mere descriptive surveys.

Finally, in terms of whether the dimensions of accent bias investigated include the accent algorithmic and
technology dimensions, although more and more studies, including the studies by Hofmann et al. (2024) and
Michel et al. (2025) are being prepared, these studies are currently in their development. There is minimal
critical consideration of the ways in which Artificial Intelligence (Al), speech recognition systems, and digital
communication technologies have created accent disparities, especially when it comes to those groups that are
poorly represented, such as speakers of African American Vernacular English (AAVE), South Asian their
English, or other dialects in the world. The consequences of this sort of systemic digital exclusion have not yet
made it into the mainstream sociolinguistic and policy parlance.

Fourth, whereas accent bias in the English-speaking world, particularly the US, UK and Canada has been the
subject of considerable attention, there is a paucity of comparative international research. Such a context of
multilingualism as India, South Africa or Latin America has been barely discussed or even has not been
explored in the empirical study, whereas the anecdotal and journalistic evidence of widespread accent
discrimination in these regions is well documented. Cross-cultural and multilingual research on the
interrelations between local ideologies of language and post-colonial attitudes to accents remain greatly
demanded.

Finally, most of the established frameworks look to accent bias in terms of a disability or deviation away from a
standard instead of an equity based or inclusive linguistics framework. The solutions and frameworks of
remediation are hardly given in studies. Educational institutions, corporate entities, and governments do not
have evidence-based interventions or training to decrease the level of accent bias, increase accent inclusivity or
assist marginalized speakers in the workplace and academic spheres.

Intersectionality of accent bias with race, gender, and class is under-researched.

Longitudinal and ethnographic studies on coping mechanisms and psychological effects are limited.
Al and digital speech technology bias is an emerging but insufficiently studied domain.

Global South perspectives and comparative cross-cultural analyses are lacking.

Policy-oriented and intervention-based research to reduce accent bias is minimal.

IV. THEORETICAL FRAMEWORK
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This paper is based on three prominent theories which help in elucidating how accents affect an individual
perception towards intelligence, trustworthiness as well as social inclusion: Implicit Bias Theory, Social Identity
Theory as well as Communication Accommodation Theory. Each of them offers a specific prism in which one
can frame accent-based discrimination and analyze it.

According to the Implicit Bias Theory (Greenwald & Krieger, 2006), people unconsciously develop their
attitude and stereotypes, which affect them when performing judgment and actions, of which they are not even
aware. In the case of accent-based discrimination, listeners might therefore deem some accents as lower
intelligence, less credible, or nonmembers, and they do so unconsciously. Such automatic processes of
association can and do easily result in biased judgment in hiring, schooling, and one-on-one phenomenon even
though the involved human beings may be willing to profess a set of ideas which tend to favor equality and
fairness in judgment. This theory aids in understanding why there are always negative evaluations towards non-
standard or foreign-accented speakers in spite of the fact that they are competent or clear.

The Social Identity Theory (Tajfel, & Turner, 1986) places importance on belonging to a group in determining
intergroup attitudes and behaviors. Human beings classify others and themselves into social groupings (e.g., by
language, accent, ethnicity), which form so-called in-groups and out-groups. Accents tend to be powerful
symbols of subgroup identity, and people with accents who are perceived to be foreign or non-standard can be
automatically classified in the out-group, resulting in exclusionary attitude and behaviours. This theory
emphasizes the socio-psychological origin behind the tendency of accent prejudice and how the perceived group
boundaries support the discrimination.

Communication Accommodation Theory (Giles et al., 1991) investigates the process of adaptation of an
individual to changing the pattern of speech in order to match or contrast to conversational partners. The
speakers of minority or stigmatized accents might change their pronunciation/tone in order to obtain approval or
negative social penalties, a behavior known as convergence. On the other hand, divergence can be used when
speakers want to assert their identity and/ or reject the process of the assimilation. The theory gives insight into
the accommodation strategies employed by the people who experience accent bias and the social consequences
of the linguistic accommodation.

Collectively, these three theories present a multi-dimensional concept in the cognition of the persistence of
accent-based judgment across social situations.

V. METHODOLOGY

In an effort to understand fully the impacts of accent on perceived intelligence, trustworthiness and experiences
of discrimination in professional and educational environments, this research study was conducted using mixed-
methods research design approach. This triangulation of quantitative and qualitative facts has the advantage of
giving a more refined view on the phenomenon and also the merging of quicker quantitative data and those
provided by interviews.

Quantitative Component

The quantitative part of the research included a planned questionnaire survey of 500 people of different
demographic groups with reference to age, gender, occupation, and linguistic experience. The target participants
were listened to audio-taped recordings of speakers with five different English accents: Received Pronunciation
(RP), Indian English, African American Vernacular English (AAVE), Southern American English and Chinese
English. All the records were supplemented with the same spoken messages to make sure that other aspects of
language such as vocabulary or syntax did not affect the aggregated judgment of the participants.

Respondents were also asked to rate the speakers on a range of factors including how smart they were perceived,
credible, professional and status, using a Likert scale of 1-5 (strongly disagree to strongly agree). Along with
that, demographical information and self-reported accents attitudes were gathered, to further see potential
moderating factors.

The data in a quantitative form were analyzed with the help of SPSS software. Descriptive statistics have been
generated to present a summary of participant ratings of each of the accents and inferential statistics like
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ANOVA and multiple regression have been provided to isolate a statistically significant difference between
these accent groups and effect of listener characteristics on perception.

Qualitative Component

In order to supplement the statistical part of the study and grant richer insight into lived experiences, the
qualitative aspect of the study comprised 30 semi-structured interviews. Participants were identified using
purposive method of sampling in order to enroll individuals with diverse ethnic, regional and professional
backgrounds who had either personally or witnessed such incidences of bias. The interviews will be based
around the real-life situations when the participants were discriminated due to their accent, mainly during the
job interviews, in academic institutions, or even among their peers.

The average length of each interview was 45 to 60 minutes and they were transcribed verbatim. Qualitative data
were evaluated by analyzing them through thematic coding using Vivo software, and the results included the
identification of repeating patterns, categories and insights associated with linguistic prejudice, adaptation
strategies as well as emotional effects.

Ethical Considerations

The data was collected with the prior ethics approval. The study participants signed an informed consent and
this was upheld in the study. Pseudonyms were used to refer to all the interviewees to guard identity.

This mixed-methods research gave us an opportunity to deeply examine both the perceptual thinking revealed
by the contrasting accents accentual backgrounds and the subjective experiences of the people dealing with the
act of bias in their daily lives.

VI. FINDINGS AND ANALYSIS
Findings and Analysis
This section shows the findings of the quantitative and the qualitative segments of the research. The
combination of the statistical data and thematic descriptions provides a full picture of the effect various English

accents have on intelligence and trust still the experiences of the people who face the accent-based
discrimination.

1. Quantitative Findings

Perceived Intelligence Across Accents

Participants rated speakers on a scale of 1 to 10 for perceived intelligence based solely on their accents. The
results are summarized in Table 1 below.

Table 2: Perceived Intelligence Score by Accent (1-10 Scale)

Accent Mean Score
Received Pronunciation (RP) 8.5
Indian English 6.2
Southern American English 5.8

African American Vernacular English (AAVE)|(5.1

Chinese English 53
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Speakers of Received Pronunciation (RP) had the highest mean score of 8.5 in being rated as intelligent.
Differently, AAVE and Chinese English were rated the lowest (5.1 and 5.3, accordingly). These results affirm
the hypothesis that standard/prestigious accents will be interpreted as more intelligent despite the actual
substance or purpose of the speech.

Trustworthiness Ratings

Subjects also ranked speakers in accents based on their trustworthiness in Likert scale. The results took a similar
trend to that of the intelligence ratings.

The table 2 is visually represented in a bar chart below showing the scores of the perceived intelligence by
accent. I have used a bar graph so that there is ease in comparison among the accents. So, if you need an
alternative chart type or a chart on trustworthiness ratings (with the definite data), contact me. I shall also
discuss the qualitative data after the chart in a brief manner.

Perceived Intelligence Score by Accent

6
0

clation \ndian End"® southe™ America? Chinese Engls

N

Mean Score (1-10)
[4)]

N w

ReceNed Pronun
Accent

@ Perceived Intelligence Score

Explanation of the Chart

e Type: Bar chart, chosen for clear comparison of mean scores across accents.

e Data: The mean perceived intelligence scores in Table 1: Received Pronunciation (8.5), Indian English
(6.2), Southern American (5.8), AAVE (5.1), and Chinese English (5.3) are used to prepare the chart.

e Colors: Clear colors have been adopted per accent to be distinguishable in both the light and dark logs.

e Scales: The y-axis is 0-10 (in reference to the scale of 1-10), and the x-axis will contain the accents.

e Labels: The chart has a legend for clarification, axis labels, and a title.

The themes emerging in the qualitative data are based on exclusion, ridicule and underestimation, mostly during
hiring. Many of the respondents stated that they adjusted or subdued their accents to fit the perceived norms, and
there were social pressures, as well as biases, regarding the perception of accents. This adds to the chart in that
lower perceived intelligence levels (e.g., those of AAVE and Chinese English) are likely to correlate with bad
stereotypes or employment issues.

2. Qualitative Findings

Thematic analysis of 30 of semi-formatted interviews unveiled three themes prevailing exclusion and
marginalization, accent modification, and being underestimated. These stories add complexity and human
context to the data points that are provided about the numbers.
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Theme 1: Exclusion and Marginalization

The participants talked about feeling left out in official occasions like job interviews, classrooms and corporate
meetings. An example of this was given by one of the participants who had a Southern American accent to
which her colleagues would give an imitation in a comedic manner rendering her less respected. A female with
an Indian English accent said she could not go long with meetings without having to be interrupted, because her
accent was likely to be suspected as a lack of competence.

Theme 2: Accent Modification and Suppression

The most frequent coping strategy included the subjective modification or stifling of natural accent to the norms
dominant. A few respondents acknowledged that on job applications or giving talks, they purposefully use a
neutral accent, or an international one. This active adaptation has been evaluated as linguistic convergence, a
conscious use to ensure one does not become a target of prejudice or professional disadvantage.

Theme 3: Being Underestimated

Respondents with unusual accents (especially AAVE and Chinese English) also reported being dismissed as
intellectually and/or professionally deficient, even with superior academic/working certifications. Such an image
usually contributed to lower chances of getting leadership opportunities or being invited to share ideas in team
environments.

3. Integrated Analysis

The quantitative and qualitative results converge to show that there is indeed a persistent and problematic
pattern-a linkage of accent use as a social marker is related to both perceptions of intelligence and
trustworthiness, whereby speakers of non dominant accents suffer real world consequences. People share the
implicit opinion that individuals with some accents are less competent, and as a result, such representatives
adapt their speech or feel excluded.

These findings indicate that efforts to negotiate accent discrimination need to be made at both individual and
institutional levels because accent bias may occur through designs, hiring procedures, and educational
conventions in the process of securing societal harmony where individuals are more diverse.

VI. DISCUSSION

The results of this research support the relevance of previous studies concluding that the accents of speakers of
the standard or high-prestige accents, e.g. Received Pronunciation (RP) are continuously rated as more
intelligent and trustworthy than those with regional or non-native accents. These perceptions are not just vapid,
they have practical impact on the persons within professional and academic settings. Respondents with non-
standard accents claimed that they felt underestimated, ignored or marginalized, something that also impacted
their self-affirmation, job applications and classwork.

Further, an examination indicates that introducing the bias of accent in a language accent prejudice interacts
with disparities that exist in the realms of race and gender, which contributes to the discrimination level against
a person belonging to the marginalized communities. Such as in the case of African Americans, African
American Vernacular English (AAVE) speakers were found to be rated lowest in intelligences as well as
trustworthiness echoing more general African American stereotypes that also power through the linguistic
judgments. The women used the speech accent explained that they felt increased pressure to alter their speech
accent in order to experience being taken seriously during interviews or when speaking at work.

The paper also points out considerable cross-cultural differences in accents perception. Indian English and
Southern American had mixed results and there was some difference in how they were received based on the
culture of the listener, their exposure and implicit biases. This says that the accent bias is not universal, but is a
phenomenon determined by sociocultural settings, media representation, and national linguistics ideas.
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There remains also the felt cost of the discrimination with accent. The interview-based data indicated a sense of
not fitting in, being ashamed and the necessity to muzzle what one really wants to say. These experiences may
create a lasting effect in terms of identity, psychological health, and a sense of a belonging.

Generally, the statistics show that accent is not only a linguistic attribute but a socially-laden identity marker
that affects individual relations, and social interactions. The problem of accent bias does not only need
awareness, but the adoption of new practices in recruitment, pedagogical and communication standards.

VII. REAL-WORLD IMPLICATIONS

These findings have profound implications in practical spheres related to the major domains of social life, i.e.
education, workforce, and community based membership.

The phenomenon of accent bias can be extremely covert, yet individually very first-rate and touchingly potent in
Education. Students with non-standard and foreign accents may be judged by teachers lower on intelligence and
ability potentially causing an impact on differing levels of academic testing and engagement. The interaction
with peers is also distorted as accented students usually report their feeling of isolation, mocking, or pressure to
conform to dominant speech patterns. These processes can interfere with identity-expression and school
performance, lowering general achievement and self-esteem.

In Hiring, the implications of the findings are that accent biases are of vital importance in the employment of
individuals. Applicants with standard/high-prestige accents have greater chances of being rated competent,
articulate and trustworthy irrespective of the actual skills. This non-conscious favoritism compromises hiring
based on merit ability, and limits diversity in the work place. Applicants with non-native accents or regional
accents might be subject to masked marginalisation, with less chance of a callback, prejudiced interviewing, or
tokenising engagement.

In Belonging, the discrimination over the accents has much psychological and social impact. It influences the
perception of how people feel about themselves and whether they feel accepted at their place of work or in the
academics field. The memories of being judged, or even, being mocked at during childhood due to their accent
can help create this feeling of alienation, insecurity and the own self-worth. It eventually weakens the solidity of
the society and fails to guarantee an inclusive society is created.

Together, these implications reveal why it is necessary to target accent prejudice with awareness, training, and
inclusive practices in the different fields.

VIII. RECOMMENDATIONS

In order to eliminate the challenges of accent bias and encourage more equity, it is advised that the following
measures occur:

1. Implement Implicit Bias Training: Educational and working facilities ought to introduce frequent
training schedules which would incorporate unconscious attitude including accent biases. Such sessions
will also enable people to be aware of biased actions, particularly when carrying out assessment and
recruitment procedures.

2. Integrate Linguistic Diversity into Teacher Education: In teacher training, programs should have
modules on the linguistic variation, along with a suggestion on how this is valid and enriching to all
accents. The latter would enable prospective teachers to work on truly inclusive classrooms and avoid
prejudicial assessments of student potential or intellect.

3. Promote Accent-Inclusive Hiring Practices: Organisations are advised to review their recruitment
procedures so as not to discriminate candidates owing to their speech. Interviewers have to be trained
to worry about content and competence rather than familiarity and standardness about the accent.

4. Normalize Accent Diversity in Media and Leadership: It would be helpful to ensure more types of
accents in areas where it is heard by a large number of people: news, politics and corporate positions.
When highlighting the fact that accent variation is celebrated in the mainstream platforms, it helps to
create a more inclusive and representative story of this kind in our society.
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IX. CONCLUSION

Accents are highly influential in the way people are perceived, and it can elicit automatic assumptions based on
implicit mental biases. The results of this research confirm the idea that individuals with non-standard or foreign
accents more often are considered less smart and reliable than they are actually capable of doing, and that they
are evaluated as possibly less intelligent and unreliable. These perceptions are not just benign stereotypes, i.c.,
they have real life implications that would adversely affect individual self-esteem, classroom participation and
professional opportunity.

Such prejudices are particularly occurrence prone to the extent that they act at a subconscious level and create
notable systemic patterns of deprivation in the educational and employment field. Speakers can feel obligated to
suppress or change their natural accents in order to have a chance to fit in environments that privilege something
they consider to be the norm (a so-called standard), thus betraying their actual identity.

Perpetuating into accent bias needs active extended intervention. There is a need to improve the institutional
policies that would support the aspect of linguistic inclusivity. This involves the teaching of accent-awareness to
teachers and trainers during course preparation, a reconsideration of the recruitment process to minimise
discrimination based on accents, and the development of a less homogeneous accent presence in authority and
the media.

Ultimately, a bias against accents is more than a question of tolerance: it is the path towards the establishment of
desirable equitable, diverse, and inclusive spaces in which individuals can be judged based on their competence
and competency, and not on their adherence to current linguistic conventions. Fishing up some of the subtleness
of discrimination, by acknowledging accent as an aspect of identity and not a sign of inferiority can help society
achieve significant steps toward removing one of the many manifestations of discrimination.
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